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(■®) ■sn.snrft <^r=kl ■5^ f^'4i t, 

■5^ -q^ PT fpjfel ^ Era : ■ ■ ■ 

TREPT ET Ef wnm ft ^ ftraiF, sfk ffrai? ^ see p^rara: ^ eraj^TEtE Me 

^ t 3fR fRT eM ^ SEE seer t ft EE Mft Ef -fE Mw ^ EEfE ^ tfs f Wft 1 

7, -fE Mwf E Era # ftf ^ ft, ^ E ^seM Et MeTEI EEf W-J f f, -fE 

■fwtt’ f' ^EE’eI' ^ STEtE ff^fEE ^ ffn? EIE #t I 

^^^E f te^ Tra.—FT tEEEt' EEtEE ^ %E, ‘‘ftE-l ” wf ^ t ft PlMpcnfeld EfiElfEE t :— 

(i) . eM 3 TW ftp, rat MEfrafeE.^ Eft -sEEff^ ere t, m sqqRra ri‘Errar<EE ^ siEtE,srfEEErt Ett 

^E^EEET fEEtftra ERf ^ EraERpIraMRI StTeeM ITO MET EET TEMtii :— 

ETT-EEr%TtEEr . ' - 

EE- EEra EflEE . ' ■■'■ 

liT-WE'(SI^MfR) . '. 

Et-mrfM aprai . / ' . . 

■f-^ratEE 

(ii) ^E^T ^ STEfE fERTt srfEEiRt Eft EHjfSilEd! EcfE^ Efe ST^ TlTEf STET 1 5 FRl EET ftft 

Enf sqpra EEEf^ eM IR E?Tt^ EnM 3^ ^ ^ ^ ^ ^ 

iSf f E^’:3TraE wf TTRiTTEififtili Met ^ E^ ftE-1 fraraER E#ra En rMti, ft ^TEft eh ttterei ■nfraraEra 

PiHijdK f ;—- 

(^) Erff ft TTft Efoff ^ ffra, sH'T'^ra i 

(Ta) EftfftTTft,ETfM^ %TiREH^fER^EET^Mraf'ftEEf3Elf ET Erat'Eqf^^ 

ft Ef ran sTrarfer t ra nff, ra Infr eM IR rafM ^ eetr sfr ■ Mnra Etrara ^ ^ si^ nfMraf ft RErat I i 

(E) ‘‘Eqq"EWEf ftFEREftrafnfMTETfM -^fMff^l^'^^^ (2700 fM ^ sfEET) SraqfEET ff 

El n?ift ET sflT Q# eMe raff ra fran; fnEtran ePeei Eft Eftftraf ft EiEEft .f i 
(E) STTEEira E raff ET ft Miff Eft ^ EraET E>f«Tj ^ ffm; SlWEt ^ siePe I 
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10. %f^ ER^ Eft rafM.—rara raraR Eft ef ee t fra fra rarai sriEraira ei rafHpi t, eft ef raof- 

ratraTM,F,Era'^TEE;sraT^,FEfEEfi’^fraftEnEEEftfERf Ef raEEf raraiM’EftEIEF, STlMFraMEFrar i 

11. rajT ^.—ft ffEEf Eft rafi ETF, STRranf, STT^-EfEI f 7|E sfR SRE ftETEff ET EraE Eft ra#ft, MraT 

^ raEra Era FT ttee f raiE-raTE ra fEEE^ EE sTifra ^ srgrar sT^TjfEE rafEEf, srgrjfM 

^PteT STk SEE IeM EEf ^ oEfEEEf feR EEEE EREl SlffraT FI 

12. ETT Meet.—FT fEnra ^ siffE EEE Ef nr ff^ Eftf ^nfrai rara et fEf^r f Erf:' ft Mr rarf ra Eift 

ftra 1 * 

13 Pt4eE .~FT fEEff fffEE EEE f EfE Eftf EH EEET t ft EREE MeFEE f-ftn TRETR 'gRT fraEI Elipil I 
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Trt^ FFf fdiF Fl-t FTqT “tRkifT fTTF 
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TltF FFf 1^ RT^ FIR b^RklFf 
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3T^FTF yt-dd oFIffFT Fit FFIT 

T? RFp#ft FT Fff 

FitI Ft 

(8) 

(9) 

(10) 
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WT-'Tm FT F$lPl<?l=6' TIYITF TftFT ^ ?ITI FFlMIcT q i d^qsT>q I, 
f^'Fui 1; TrkFfil ^ %T3; •'^'Tdq 31^ ^ FTt TFPRIFTT^ ^ FfNpt- 
^ %k 1 FTq<l, 2006 FI FF cTRtTsI PntlT^ 'si F^^tIf ^^ffF 3ITFW Fft 
friFnfT#' FT 3?TFlfe gFft%T %F TRFFT fFTFlftS Fit f| t T^ 
i%Ttt SlfFFIl^ FTF iFFfFF ■3FF1T FT Fit Ff ^ cTTTFTFt %F FI 
3FFtF Fit RhO^iRtiT FT 3TTFlfer fFTTTTTTF ^FFFFT 4 Fit F^ ^ TTF^tt 
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■fT!F7FT2: Fff^ FiR'^ sqt^FTF^TTFF'^^ t^FFl^ 3TFFt FI^.^/HNd l 
FIT Tft t, FtHTd ^ ■feF; fsTFIT FF TFT Ft, FFF i3FI^ 
o<iRKi'iiT TTFF^ RiFKfFIFT Flk<|| FT^^FFFFfif fe'5F^^ 
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^ 7t| 3T^y?I ^ ^ 

tfT ^ ^ ^ TTR T[ 3f[T <S'^'lA 3TT^ ^ 
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elT^E#’ ^1 

1. 'HIHI 


2. HglPlOgTE, WF? ^ 

—713RE . i ■ . 

3. T? MilidE ^ 113 ’ '3fr^<^icl '’ll Pn 41 
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TIT^, “PK^R (=dlfH'ti) TE ^ 

MINISTRY OF HOME AFFAIRS 
NOUFICATION 

New Delhi, the 22nd March, 2010 

GSR 202(E). —In exercise of the powers conlen'ed by clauses (a) and (c) of sub-section (2) of Section 155 
Sashaslra Seema Bal Acf 2007 (53 of2007), the Central Government hereby makes the following rules to regulate the method 

ofrecruitment to Group 'A’ posts in the SashastraSeemaBal, namely :— . 

1 Short title and commenecment.-Tl ) These rules may be called the Sashastra Seema Bal Group ‘A’ Combatised 

- (Gazetted) Ministerial and Private Secretary Cadre Post RecruitmentRules, 2010, 

(2) 'fhey shall come into force on the dale of their publication in the Official Gazette. 

' 2. Application.-These rules shall apply to the po§ts specified in column (1) of the Schedule annexed to these 

rules. ■ , 

3 Number of posts, classification and scale of pay.-The number of the posts, their classification and the scale ot 

pay attached thereto shall be as specified in columns (2) to (4) of the above said Schedule. 

4 Method ofrecruitment, age-limit, qualifications, ete.-The method of recruitment of the said posts, age-hmit, 
qualifications and other matters relating thereto shall be as specified in columns (5) to (.4) of the said Schedule. 


<? 




rT»r 7 »T»fl~’ 



.>TR^ ^ TRPT'^ : .JRntnT^ 


7 


3(i)] 


5. IVe-promotional courses—The personnel in the feeder rank shall be detailed to undergo qualifying courses 

before completing service eligibility period for promotion to the next higher rank in order of their seniority and every such 
member of the Force shal I. before any promotion, be required to pass pre-promotional courses referred to in the Schedule 
annexed herein: / 

Provided that if the Director General, Sashastra Seema Bal is satisfied that due to exigencies of service or other 
reasons, any such member is not able to pass the pre-promotional course, he may promote such member of-the Force 
subject to passing prc-promotional course by such member within two years from the date of promotion failing which he 
shall be reverted. 

6. Disqualification.—^Nq person,— 

(a) who has entered into or contracted a marriage with a person having a spouse jiving; or 

(b) who, having.a spouse living, hast entered into or contracted a marriage with any person,’ 

shall be eligible for appointment to the said posts: - • 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to the person and to other party to the marriage and that there are other grounds for so doing, exempt any person 
from the operation of this rule, 

7. Medical fitness.— ^Notwithstanding anything contained in these rules only those persons who are in medical 
categoiy SHAPE-I, shall be eligible for appointment under the provisions of these rules. 

Explanation.—For the purpose of this rule, “SHAPF.-l” means medical Category defined as under;— 

(i) Medical classification done by Medical Officer after assessing fitness of the officer under given factors 
indicated by the code letters SHAPE, which represent the following function . 

S - Psychological 

H - Hearing 

A - Appendages 

P - Physical Capacity ' . 

E -r Eye-Sight 

(ii) Functional capacity of an officer under each factor shall be denoted by numeral 1 to 5 against each code jetter, 
indicating declining functional efficiency and the numerals will be written next to the code letter, except that where an 
officer is inGrade-I in all factors, his category may be denoted by writing SHAPE-I instead of writing S 1 HI A 1 PIE 1 and 
the general evaluation of these numerals are as under:— 

(a) Fit for ail duties anywhere. 

(b) Fit for all duties but may have limitations as to type of duties and area of employability depending on whether 
the duties involve severe stress or demand acuity of hearing-A'ision of both ears or eyes. 

(c) Excepting “S” factor, fit for routine or sedentary duties but may have limitations of employability at high 
altitude (above 2,700 meters) extreme cold areas or hilly ten-ain and for long assignments. 

(d) 1 emporarily unfit for duties on account of hospitalisation or sick leave. 

(e) Permanently unfit for duties. 

8. ineligibility of aliens.— ^No person who is not a citizen of India, shall except with the prior permission of the 

Central Government in writing, shall be appointed under these rules, ^ 

9. Superannuation.—A personnel appointed under these rules shall retire from service on the afternoon of the 
last day of the month in which he attains the age of tifty seven years: 

Provided that the person whose date of birth is the first day of a month shall retire from service on the afternoon 
of the last day of the preceding month on attaining the age of fifty seven years. 

10. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it 

may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or 
category' of persons. • ' , 

11. Saving.—^Nothing in these rules shall affect reservations, relaxation of age limit and other concessions re¬ 

quired to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other 
special categories of persons in accordance with the orders issued by the Centra! Government from time to time in this 
regard. ; ^ 
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12. Liability of service.—Any person appointed to the said posts, under these rules shall be liable to, serve 

anywhere in India or abroad. ’ • 

13. Interpretation.—If any question relating to the interpretation of these rules arises, it shall be decided by the 

CenUal Governinent. - ■ . - ' 

SCHEf)UI.E : 


.Name of 
post 

No. of 
post 

Classification 

Pay Band 
and Grade 
• Pay/Pay 
Scale ^ 

Whether 
Selection 
post or 
Non¬ 
selection 
post 

Whether benefit 
of added years of 
service admissible 
under Rule 30 of 
the Central Civil 
Services (Pension) 
Rules, 1972 

Age limit for direct recruits 

) ■ 

(1) 

(2) 

(3) . 

(4) 

(5) - 

(6) 

(7) 

1. Assistant 

04* (2010) 

General 

PB-3 

Selection 

Not applicable 

Not applicable • ^ 

Commandant 

*Subject 

Central 

(Rs. 15600- 




(Ministerial). 

to variation 

. Service, . 

39100), 




, 

dependent 

Group ‘A’ 

Grade Pay 





on 

Gazetted, 

R.S. 5400 





workload. 

Ministerial 






(Combatised) ■ 


' ' ' 

Educational and other qualifications required 
for direct recruits 

Whether age and educational 
qualifications prescribed for 
■ direct recruits will apply in the 
case of promotees 

Period of Probation, if any 

\ 


(9) 

(10) 

Not applicable . 

Not applicable 

Two years for promotees 


Method of recruitment whether by direct 
recruitment or by promotion or by deputation 
or absorption and percentage of the vacan¬ 
cies to be filled by various methods . 

In case of recruitment by promotion or deputation or absorption, grades 
from which promotion or deputation or absorption to be made 

(1!) ' 

(12) 

V 


By promotion failing which by deputation/ Promotion ; Subedar Major (Ministerial) with tvvo years regular service 
absorption failing both by re-employment in the Grade Pay of Rs. 4800/- failing which Subedar Major (Ministerial) 

having three years combined service in' the grades of Subedar Major 
(Ministerial) and Inspector (Ministerial) out of which at least one year 
should be in the rank of Subedar Major (Ministerial) and having qualified 
'' ' ' Advance Management Service Course, the syllabus of which shall be as 

■ ' • • follows. 

(1) Office Procedure and Office Management. 

(2) Law. 

(3) Information Technology. 

or ■ ■ • . 

The courses prescribed by the Director General, Sashastra Seema Bai from 
time to time. ' , ' 

Note : For the purpose of computing minimum qualilying service for 
promotion, the service rendered on a regular basis by an officer prior to 
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the 1st January, 2006 or the date from which the revised pay structure 
based on the 6ih Central Pay Commission recoininendations has been 
extended, shall be deemed to be service rendered in the coiresponding 
scale of pay and grade pay extended based on the recommendations of 
, ' ' the Commission. 

Note ;—Where juniors who have completed their qualifying/eligibilhy 
.service are being considered for promotion their seniors would also be 
considered provided they are not short of the requisite qualifying/eligibility 
service by more than half of such qualifying/eligibility service or two 
, years, which ever is less and have successfully completed their probation 
period for promotion to the next higher grade along with their juniors who 
have already completed such qualitying/eligibility service. 

By deputation/absorption : Officers ofthe Central Government or State/ 
Union territory Police Organisations; 

(i) holding analogous post on regular basis; or 

(ii) Subedar Major or Inspector (Ministerial) with two or three years regular 
service as the case may be, in Grade Pay of Rs.4800/4600. 

Note 1 : The period of deputation including the period of deputation in 
another ex-cadre held immediately preceding this appointment in same or 
some other organisation or deputation of the Central Government shall 
ordinarily not exceed three years. 

Note 2: The maximum age limit for appointment by deputation shall not be 
exceeding 52 years as on the closing date of receipt of application. 

(The departmental officers in the feeder categories who are in the direct 
line of promotion will not be eligible for consideration for appointment by 
deputation. Similarly, deputationist shall not be eligible for consideration 
for appointment by promotion.) 

Re-cniploynicnt for ex-servicemen : Re-employment for ex-servicemen 
who have held the same or some equivalent rank in Armed Forces. 

The Armed Forces personnel due to retire or who are to be transferred to 
reserve within a period of one year and have the qualifications, as prescribed 
-—•for promotion above shall also be considered, provided such persons 
shall be given deputation terms up-to the date on which they are due to 
release from the Armed Forces and thereafter they may be continued on 
re-employment. 


If a Departmental Promotional Committee exists what is its composition 


Circumstances in which Union Public 
Service Commission is to be consulted in 
making recruitment 


(13) 


(14) 


Departmental Promotion Committee (for considering promotion); 


Not applicable. 


1 . 

2 . 


4. 


Director General, Sashastra Seema Bal —Chainnan 

Inspector General, SashastraSeema Bat —Memter 

An officer ofthe Ministry of Home Affairs in the 
rank^ofDirector or Deputy Secretaiy —Member 

Deputy Inspector General, Sashastra Seetna Bal —Member 
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(0 

(2) 

(3) ' , 

(4) 

(5) 

(6) . , 

(7) 

2. Assistant 
Commandant 
(Private 
Secretary) 

01* (2010) 

* Subject 
to variation 
de'penddent 
on 

w'orkload. 

General 
Central 
Service, 
Group ‘A’ 
Gazetted, 
Ministerial 
■ (Combatised) 

N3-3 

(lis. 15600- 
39100), 
Grade Pay 
Rs.5400 

Selection 

Not applicable 

Not applicable 


(8) 

(9) 

(10) 

Not applicable 

' Not applicable 

- Two years for promotees 


( 11 ) 


( 12 ) 


By promotion failing which by deputation/ 
absorption failing both by rc-employment 


Promotion : Subedar Major (Personal Assistant) with tw'o years regular 
service in the Grade Pay of Rs. 4800/- failing which Subedar Major 
(Personal Assistant) having three years combined service in the grades of 
Subedar Major (Personal Assistant) and Inspector (Personal Assistant) • 
out of which at least one year should be in the rank ol Subedar Major 
(Personal Assistant) and having qualified Advance Management Service 
Course, the syllabus of which shall be as follows:— 

(1) Office Procedure and Office Management. ’ - 

(2) Law. 

V ' 

(3) Information Technology. 

or ■ . 

The courses prescribed by the Director General, Sashastra Seema Bal from 
time to time. - 

Note :—For the purpose of computing minimum qualifying service for 
promotion, the service rendered on a regular basis by an officer prior to 
the 1st January, 2006 or the date from which the revised pay structure 
based on the 6th Central Pay Commission recommendations has been 
extended, shall be deemed to be service rendered in the corresponding 
scale of pay and grade pay extended based on the recommendations of 
the Commission. 

Note Where juniors who have completed their qualifying/eligibility 
service arc being considered for promotion, their seniors would also be 
considered provided they are not short ofthe requisite qualifying/eligibility 
service by more than half of such qualifying/eligibility service or two 
years, which ever is less and have successfully completed their probation 
period for promotion to the next higher grade along with their juniors w'ho 
' have already completed such qualifying/eligibility service. 

By deputation/absorption: Officers of the Central Government or State/ 
Union Tcnitoiy Police Organisations; 

(i) holding analogous post on regular basis; or 

(ii) Subedar Major or Inspector (Personal Assistant) with two or three 
years regular service as the case may be, in Grade Pay of Rs. 4800/4600. 

Note 1fhe period of deputation including the period of deputation in 
another ex-cadre held immediately preceding this appointment in same or 
some other organisation or deputation of the Central Government shall 
ordinarily not exceed three years. 
















’TTTf! ; ■BTTn'^riTOT’ 
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1 ! 


• 02 ) 

IVote2 ; The maximum age limit forappointinentby deputation shall not be 
■ exceeding 52 years as on the closing date of receipt of application. 

(The departmental officers in the feeder categories who are in the direct 
line ofpromotion will not beeligible for consideration forappointinent by 
deputation. Similarly, deputationist shall not be eligible for consideration 
for appointment by promotion.) 

Re-employment for ex-servicemen : Re-employment for ex-servicemen 
who have held the same or equivalent rank in Armed Forces. 

The Armed Forces personnel due to retire or vyho are to be transferred to 
reserve within a period of one year and have the qualifications, as prescribed 
for promotion above shall also be considered, provided such persons 
shall be given deputation terms up-to the date on which they are due to 
release from the Anved Forces and thereafter they may be coniinued on 
re-cmpIoyment. 


_____ 

Departmental Promotion Committee (for considering promotion): ISfot applicable 

1. DirectorGeneral, SashastraSeemaBal —Chaitman 

2. Inspector General, Sashastra Seema Bal _Member 

3. An officer ofthe Ministry ofHome Affairs in the 

rank ofDirector or Deputy Secretary _Member 

'4. Deputy Inspector General; Sashastra Seema Bal —Member. 
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